The unequal and imbalanced occupational distribution of employed women in the labor market is characteristic of all societies and, in my (1)) However, since only a representative sample of 20 percent of households was interviewed-all members of each household over fourteen years of age were asked to report on their occupation, education, and income-we cannot say for sure whether certain occupations do in fact employ very small numbers of women or whether only few women in those occupations were asked for and gave information. In such cases, information regarding
The unequal and imbalanced occupational distribution of employed women in the labor market is characteristic of all societies and, in my opinion, plays an important role in the perpetuation of the inferior status of women. Economists and politicians who either wish to enlarge the national labor force, especially the number of technical and well-educated workers, or who seek a solution to the problem of manning economic positions during emergencies (such as periods of total mobilization) confront the reality of women's absence from key positions in the economy. They should be no less concerned by the following discussion of women's rate or intensity of participation in the labor market than those who advocate the equality of the sexes.
The possib ility of examining the occupational distribution of women in Israel with some accuracy was provided by the statistical data of the Israel Census of Population and Housing for 1972, which used, for the first time, a new and much more detailed classification of occupational titles.( (1)) However, since only a representative sample of 20 percent of households was interviewed-all members of each household over fourteen years of age were asked to report on their occupation, education, and income-we cannot say for sure whether certain occupations do in fact employ very small numbers of women or whether only few women in those occupations were asked for and gave information. In such cases, information regarding education and income may easily be non-representative. Thus only information concerning the more populated occupations will be considered in this study.
Compared with women as a whole, who comprise 31 percent of the total Israeli labor force, Jewish women represent 34 percent of the Jewish labor force. As we might expect, Jewish women are not equally represented in the nine branches of the economy (see table 1 ). They are underrepresented in production branches and overrepresented in service branches. Now if we look at the nature of the distribution of all women in Israel among nine occupational categories, compared with that of men, we see that women's representation is balanced in only two occupational categories, namely, scientific and academic workers, and sales-workers. It is excessive in the categories of clerical and related workers, as well as service workers; it is weak in those of skilled workers in industry, transport and building, the most populated category for men, as well as in administrators and managers, a category of workers who have great influence on the labor market and the economy in general (see table 2 ). This imbalance is even more conspicuous when we examine the representation of women in the diverse occupations separately. If between 30 and 50 percent of the workers in any given occupation are women, then the occupation may be considered balanced, devoid of sex typing, male or female. But such occupations are very rare, and the population of women employed in them is small. Of the 383 occupations recorded in the 1972 census, 294 are male sex typed. Of these, 108 engaged 70-90 percent men; 163 additional occupations are overwhelmingly male sex typed, with 90 percent or more of their labor force consisting of men; and in twenty-three of these occupations there are no women at all. Thus 70.7 percent of all occupations are male sex typed to 10 some extent, 42.5 percent are distinctly male sex typed, and 6 percent of the occupations exclude women altogether.
In the large category of skilled workers, 68.9 percent of all occupations are distinctly male sex typed; likewise, in the category of managers, nine out of fourteen occupations are distinctly male sex typed. is slightly lower than that of men, yet their income reaches 64 and 67 percent of men's pay, respectively. In the occupations of salespersons and cleaning workers in public service, where women's educational level is slightly higher than that of men, the income gap is much smaller: women achieve 83.6 and 96 percent, respectively. As to the only balanced academic occupations-that of teachers in postsecondary institutions-women's educational level is lower by 0.6 years and their pay reaches 79.4 percent. We can say, then, that the situation in balanced occupations is slightly better for women than in decidedly male sex-typed ones.
In extremely female sex-typed occupations, too, the picture is not uniform. 2. I shall henceforth consider only Jewish women in this study.
Arab women's participation in the Israeli labor market is much lower and their occupational distribution significantly different, and therefore they deserve a separate study.
3. It should be remembered that these figures refer to hourly gross income and not net income, where women are somewhat further discriminated against by differential income tax regulations; as for monthly or annual income, the difference is still greater since a larger portion of employed women work part time-part of the working day, week, or year.
These figures do not reflect the educational level of Israeli
Jewish women in general, since a large portion of this population does not participate in the labor market and since the tendency to so participate increases with the level of education.
A much higher percentage of women with a very low level of education than of men of comparable education never participate in the labor market, or do so for only a few years.
